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ABSTRACT
,A narrative account highlighting the achievements of

the Community College of Rhode Island (CcRI) during the 1982-83
academic year and fall 1983 semester is presented in this report
along with historical and current data on enrollments, programs,
staff, and finandes. First, the annual report of the college
`president provides an overview of enrollments, faculty and staff,
educational program highlights, facilities, special events,
athletict, and projections for-the year ahead. Next, Statistical data
are provided iegarding:v(1) students, including information on fall
enrollments from 1976 through A,983; off7campus eniollments;
enrollments by full /part -dime status, day/evening itteidance, and
campus for 1980-81 through 1983-84; student characteristics;
retention rates of incoming students; transfers to other. colleges -and
universities;,plans,of 19.83 graduates; and enrollment in non-credit
community service- programs; (2) program enrollment from 1976-77
through 1982-83; (3) facUlty and-staff,%including information on
faculty characteristics, faculty -salary by rank, faculty rank by
program, and staff characieristics;. and (4),financds,' including
statistics full-time tuition and mandatoiy fees per semester,
general education revenues and expenditures, and student - financial'
aid awards. (BB)
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PREFACE

This second edition of "Facts and Figures," combines an annual report narrative
Ivith.the tables that present statistical information about the Community College of
Rhode Island. The following information is included:

Annual Report Narrativ4+4-4
Enrkillment 4
Faculty and Staff -, i. 5
Educational Programs 6
Facilities 8
Special f.:vents , 9
Atilletics , 10
The Year Ahead 11
CC:RI Foundation i.12

Statistical Preienttion
Students
Programs*
Faculty and Staff
Finances

15
23
26
"10

The time period covered. by the report is the academic year 1982-83, plus informa7
Lion on the first half of 1983-84. It is anticipated that this document will be produced
annually at the beginning of the calendar year; and cover the previons eighteen month
period. This will produce a certain amount a repetition in each subsequent edition, /
but this can serve to highlight certain important features and happenings at the College:

Hy placing the annual report and the corresponding statistical information together;
it is assumed that the utility 101 this booklet will be enhanced. Should you have-any
suggestions for further increasing the clarity or usefulness of this document, your
thoughts on this matter would he most welcome:

.Nancy V. Abood Cynthia V. L. Ward
Director 'Director

Public Relations Institutional Research
and Publications . and Planning:

Februa ry, 1984
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A(VNUAL REPORT OF
THE PR DENT
Twentyvears ago, in September, 1964;

the Community College of Rhode Island,
known then as Rhode Island junior Col-
lege. opened its doors to 325 students
tylio attended classes in temporary,
quarters in Providence. Since its earliest
days, the Colle-ge has been a _dynamic in-
stitution, growing and changing in
response tO changing community needs.

\

In just_ two decades, the College has
become the largest community c,ollege
in New England; prA'ictin-a-eeducation
for almost 13.000 students` yho are atten-
ding- classes at two main campuses in
tVarwick and Lincoln; ayi in satellite
'factlities acros the st e. Students
choose from_ re_t han 20-programs of
study in academic transfer or vocational
technical_ areas. They enroll on a full or
part time basis, attending classes days or
evenings to suit their convenience. In

addition; CCRI is a source of personal
advancement and enrichment for the
thousands of Rhode Islanders who enroll
in the non-credit courses; workshops
and seminars, offered through its Office
of Community Services. For local
businesses and industries, the College is
a resource that can provide customized
training programs to give employees the
skills they need to be productive workers
in today's technological society:

The name of the College was changed
from Rhode Island Junior College to the
Community College of Rhode Island in
1980 to more accurately reflect the
primary mission of the institutionto be
responsive to the community it serves,
namely, the State of Rhode Island, its
people; its cities and towns; and the
businesses and industries located within
its boundaries.' Because the needs of
these constituencies do net remain con-
stant from year to year, the Community
College must respond to changes and
priorities by proyiding the kinds of pro-
grams and services required within a
reasonable time frame, at a reasonable
cOst.

IR,

The report highlights the
achievements of 'th6 1982-83 academic
rear; Ind tbe_fall; 1983 samestei% at the
Viimmunity College of Rhodeliland--
accomplishments such as the/growth of
our satellite campuses and programs for
non-traditional students; the expansion
of our computer programs and
capabilities and the strengthening of our
relationships with the business
community.

6
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Enrollment

The Community College of Rhode
Island has a policy of open admissions,
a policy which provic s every Rhode
Islander ith an-opt rtunity Co receive
an educ, ion nd the high school
level: Th student body incIndes recent
high school graduates enrolled in college
transfer progratias,.eldet students retur-
ning to school after years away from the
classroom, individuals enrolled in
technical programs to learn the skills
they need to get a better josh, recent im-
migrants with a _limited knowledge of
English, and handicapped and disadVan-
(aged students. ,

The college accommodates this
dilierse _population by wroviding,a full
range of programs and services design-
ed to assist students with special needs.
Those who lack the basic skills required
to succeed in college -level courses are
enrolled iii remedial or preparatory
conjrses until they are ready to tackle
more advanced work:

Enrollment at CCRI continues to in-
crease, with fall, 1983 enrollment at
12,602. compared with 12149 for the
fall; 1982 semester. Minorities represent
about seven percent of the student be-4,
62 percent of the mutleht population are
Women and approximately 42 percent
are 25 years of age or older. The number

of part time students- continut's -to
increase;

Programs of study with the largest
enrollment are Business Administration
and Liberal Arts: The biggest growth
area during the last year was in
Engineering Technologies._

The Aquidneck Island satellite facrh-
ty at Middletown High School ex-
perienced a tremendous enrollment in-
crease, from 312 students in Spring,
1983 t0.467 students in fall, 1983: Pro-
gram_ expansion, and increased promo-
tional efforts account for this dramatic
increase.

The Weekend 'College at the Knight
Campus in Warwick operated at near
capacity levels during fall 1983 tvhen the
program- was re-organized to allow
students to earn a degree in Business Ad-
ministration by attending classes on Fri-
day, Saturday and Sunday.

Nearly 250 employees of three major
area industries, Foxbortz Raytheorr_and
General Dynamic's Electric Boat Divi-
sion, enrolled in courses taught by the
college as part of a program to offer
customized training through the Office
Of Off-Campus Programs.

The Office of Community Services
reports that 6 ;696 individuals enrolled in
non-credit courses during the last year..
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Faculty and Staff

t hit the paSt. twenty years, as the sot-
dent.eitrollment has climbed from f29to r7-0igir_
12.t;(12.'llie inonher nt.continiiiing Goan-

-'.lv lids risen It'oni 14 to 297, In order to
,erve the approxim 0utely 4 fold increase . `4 i

, .i II_ It1(10111S, IICIV_150(1 use has }won
Cud& ()I pa4-1-linie lect_tiri!,is to _provide .
rti,. (:,)11gi, with ii(,(icei tle\ihility in
stolfing.

Net.ently: the lioard of Governors ap-
proved do early retirement plan. for 111

non ClassitiCCII employees ar the Come eir't
t i t i 1 i i t y- Collo'go: This plan was

developed hy ii committee composed of
three facultv...membersand three ad-
ministrators: the committee unanimous-

, I. afi,roed to the plan: tinder the plait, In 1983: the 'College expanded sits ex-
employees become eligible at age 58 and clrange program, with: Loughborough
those \di() eleCt to piirticipare receivi? a Fcbnical College in England. _During
one-time SeVeratice payment, assistance t-lie spring, 1982 semester, Dwight
..vitli health anddile insurance payments, Decker of our Physics Department_ spent
andother benefits. Theimplementation a term at Loughborough. Donald Hul-
ot the plan is kiteitch:if to improve tint chings, the Loughborough Pilii-cipai,
tinitcli netwoott student interests and came to CCRI as our commencement
faculty_ specia-lization. tip provide.Tine speaker in June 1983. This fall. Shelagh
creased openings for younger lactilly, Rastall came front Loughborough as an
and to save money. exchange teacher iti Secretarial Science..

During tht, .. past year, promotions. In the fail._ Ted Ross of the Technical and
reclassilicarions, and successful cane Industrial Studies program was in
didacies have provided upward mobiliet, England and Manfred Clayton, chairper-
ty For many employees: In the tiicult son of the CCRI Errgineering Depart-
rim ks, three instructors were promoted moor; will teach in Loughborough in the
to assistant professors, six assistant pro- spring. Several other faculty members
fessorti moved tip to associate professor- on both sides of the 'Atlantic have ex-
ships. and 29 associate professors iSreS'seci an interest in this informal exe
became full professors. change program and we hope over the,

The College has ulitnued se.'eril t rime ,:ears to strengthen our ties with this
ing programs this year for faculty and sister college:
shift :101e Title 1_11 :.;rant has made. it . A recent .survey of faculty and staff
possible to provide employees with the resultri_d in a long list of ace
opportunity to expand-their knowledge complistiments for CCRI employees ever
of computers. and several workshops the last year: These .people have had
and courses have licen developed for this numerous articles and books published:
purpose. Another Title III activity on given invited presentations, served- on
organizational development provided professional and civic committees. been
the impetus for. the President's' Come elected to local and state offices; seceiv-

_

municittion's Seminar Series. Based on id awards, donated time to volunteer
the success of theseries., atAlde.range wo_r_jc, and other constructive rfu r s u i t s .

of faculty and staff . training oppor- i.=.71-Tvr---f"frrculty members of the English
tunities are being considered. During the Departrhent have been selected as
spring. 1984 semester, some of these , Fellows by the Rhode Island Board of
ideas will he tested, and a program-of Governors for Fligher Education
managemeril training opportunities will (nth la L. Jorgensen and David
he developed. Critchett. .
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uc..tional Program Highlights

The Community College of Rhode
Island offers an impressive array of
quality 'programs designed to prepare
students for pa raprofesioAal and
technical careers andior,for successful
..transfer to otilitistputions O1 higher
education. A high priority. is placed on
non-traciitional educational oppor-
tunities for Rhode Island residents, in-
cilfiding programs for business arid in-
dustry; a Weekend College degree pro-
gram and special programs ror women
pursuing traditionally male-ctominat
technical occupations.

Campus; now in its second year of
operation, has provided literacy instruc-
tion for the college community and for
groups such as elementary and secon-
dary leachers; school department per-
sonnel in several towns and employees
at General ynamics Electric Boat Divi:
sion at Quo set Point:

In additie I); the College this_ year
received 0,000 as part of the Gover-
nor's High Technology InitiatiVe Grants.
These funds are being used to provide
students with greatly increased access to
computers and microcomputers Aid ex-

During the past year, an emphasis has
been placed on increasing computer
literacy and use among all segments of
age College community. A total of
$88,000 awarded under the second year
of the College's Title III grant from the
U.S. Department of Education was us-
ed in part to open a microcomputer
laboratory at the Flanagan Campus. The
microcomputer laboratory in the Knight

perience on state of the art equipment
in technical training programs.

A new 1pepartment of Comput,Fr
Studies and Treformation Processing was
established this year to better coordinate
the instruction in computers at the twist
campuses: Approximately 235 students-
are served by ten faculty in this
department._

9
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_ Outreach efforts have expanded col-
lege _p_rograms_ in several _key areas. The
.,Nquidneck Island satellite campus, at
Middletocsn High School; for the first
tiltde last fall, expanded its offerings to
include hill AStioclith! Degree programs_
in Business Administration and Liberalc

its Students who attend classes in
!Nliddletown_ hove counselors, library
services (ind it' Mathematics; laboratory
available for their use. A special
marketing effort to inform area residents
about the expanded rogram resulted in
titi increase in enrollment from 312
-ttiiionts in spring, 1983 to 467 striidents

19f33.
SiXty prisoners to the Adhlt Correc-

tional Institutions iire enrolled in college
(,relit (imrses made available to them
through d special cooperative_arrange-
Mein i.Yitli,Lbe prison administration
The agroonamt. "bortering of set-
\ offers_ courses to inmates taught
fiY (1 faciiltv in exchange for services
provided through the prison industries
pic,r,ini :Non-( relit (lenses tire also of-
fered it the prison through grin
dl,lrihtd hi the _Departinent of Labor
(Ind the Department of Education.
flured_u_ of VocationalThol Adult Educa-
fioti Th0 college s Office of Communi-
ty Services offers woolen prisoners the
opportunity to learn typing skills, stn-

iS

"0,11,

S

b`

thand, and small: business machine
repair as well ids preparation:for the
General Egiiivalencv Diploma
Examinations.

The 'College has established strong
relationships with major Rhdde Nand
area businesses and industries. An ap-_
profit ice training program for employees"
of Gene-ral Dynamics Electric Boat Divi-
sion at Quonset Point has been in opera-
tion since spring, 1982. Thttcollege_is
awaiting approval from the _Rhode
lsland -Board of Governors fdr Higher
Education so that employees can earn
degree while receiving requirettinppren-
tice training. The new degree. an
Associate in __Applied Scieiiice in
Technology, 1vill he an interdisciplinary
program_ which will enable companies
and inilividual students to tailor
technical programS to their own specific
need. including a labor studies special-
ty. Similar training programs. which
already interface with existing degree
programs, are continuing with members
of the Rhode IslaturSoutheast
_MiNsiichusetts_Chiniter of the ;National
Tooling and N.Iichining Association.:
Hostitch/Textron and Foxboro Com-
pany, Engineering courses are being of-
fered to employees at Raytheon



Facilities

§LtV =t i a
"r

7gFar.
-4.11rt

Facilities

.figgiolg..01

1,111001i
oro7:mmus

o
eat,

1111111111111
111111111,

11111111M 1111111I INK 1 U

IlMirc I

n , IL. mime

/.
The Community College of Rhode The age'of the Knight Campus has dic-

Island has two campuses: the Knight tated the need for refurbishing: During
Campus in Warwick and the Flanagan. ( 1982-83 and the first semester of 1983-84,
Campus in Lincoln. The Knight Campus about $670 thousand has been _expend-
is situated on 205 acres of land and is ed to replace-floor coverings, to improve
composed of a megastructure (385,000 the heating; ventilation; and air condi-
square feet) and a fieldhouse. The tioning system, to .replace the roof, to
Flanagan Campus sits on a 300 acre site repair the roads and parking lots, and for
and has a modular main structure ''...general repairs: In the near future. -
(310,000 square feet) and a fieldhouse. similar _types of expenses. will be re-

quired for the Flanagan Campus.
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Special Events

A number of special activities were
sPonsored by the College during the fall
semester. Among these were:

"images, Revisions and Accom-
plishments:_ Black Contributions to
American HisfOrY," a _lecture' series
fuMed in part by a grant from the Rhode
Island Committee for the Humanities;
brought nationally acclaimed authors
Alvin Poussamt, Herbert C. Gutman and
Stanley Engerman, and poet Nikki

Giovanni to the College.

C

The Fourth Annual Tribute to Bobby
Hackett, a yearly fund-raising evenj
sponsored by the Community College of
Rhode Island Foundation attracted near-
ly 500. Jazz enthusiasts to the College.

The Rhode Island Center. for Com-
munity Education and Citizen Participa-
tion, established at CCRI through the
support of the Charles Stewart Mott
Foundation; helped to organize the
state's first Academic Decathelon for
high school students.

Individual College departments made
significant contributions to the list of
special activities during 1982,83. The
theater department produced a full
series of plays,. the art department'

-.galleries' in both campuses were ope'
Throughout the year and the music
department sponsored a series of con-
certs; including a performance by Joel
Press and the EvolutioKery Jazz EnseM-
ble, which was funded in part byTthe
New England Foundation for the Arts
and New England Telephone:

"Born Free and Transfprmed: A Vi-
sion of Women and Men in Society;" a -09,1

film and lecture series sponsored by the
College; the Rhode Island Department of
Education; Bureau of Vocational and
Achill Education, and the Department'of
Community Affairs Division of Women
and Human Resources in Rhode Island;
drew' impressive crowds interested
exploring the historical, contemporary
and future roles of men ainsl women.

Faculty, staff and adfninistration
discussed various aspects of com-
munications with professionals in the
field as part of the President's Seminar
Series.
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Athletics

Intercollegiate Athletics
The Community College of _Rhode

Island can truly take pride in its Depart--
iiient of Athletics and its record of

-achievement. During 1982-83; every
CCRI intercollegiate team won a spot in
post- season tournaments.

The soccer team won its first. New
England championship and finished_ the
season with a national ranking of eighth.

The men's and women's cross-country
teams won New England crowns and
made their first national appearance.

The women's volleyball team won its
second consecutive New England
Volleyball Championship:

The.golf team won the New England
Title and advanced to the Nationals in
Florida.

Laurie Gagnon won the New England
junior College Tennis Singles
Championship.

Tom Kenwood (cross-country), Fred
Car_ello -- (golf); Art _ Carmichael
(volleyball), and Victor Gaspar (soccer)
received New England Coach-of-the-
Year honors:

The college hosted the New England
junior College Baseball Championship
for the first time and the CCRI team ad-
vanced to the semi-finals in that
tournament.

During fall, 1983 the teams continued
their outstanding performances: The
cross-country and volleyball teams re-
tained their championships and the soc-
cer team lost in overtime in the finals:
Player Luis Favia was named to the All-
American team.

Athletic director Vincent Cullen was
honored by being published in National
Medalist Flashback Notebook 1983,
along with the country's major college
coaches."

National Youth Sports Programs
For the fourth consecutive year; the

Department of Athletics received a
$35,000_ grant from the National Col-
legiate Athletic Association: This year's
grant provided 425 eimiromically_ disad-
vantaged young people with a daily till111-

Ole

4t

mer program of sports instruction;
educational enrichment and nutrition.
The program at CCRI received a na-
tional commendation from the NCAA,
which cited the program as a model and
evaluated it as one of the jop _nine pro-
grams out of the 135 participating
colleges:

Community Recreation
Athletic facilities at both campuses are

open to_the public for a nominal fee dur-
ing "off hours" for community recrea-
tion. Approximately 18,000 people took
advantage of this service during 1982-83.
Activities available to the public include
volleyball, basketball, jogging, weight-
lifting; exercise, swimming and use of
the saunas.

In addition to the regularly scheduled
community recreation, CCRI athletic
facilities_were used by 48 outside groups
during the last year. The pool was also
used extensively for therapeutic pur-
poses by groups such as Rhode Island
Special Ofyinpir:s; United Cerebral
Palsy, and the Blac-kstone Valley (;enter
for the Retarded.
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The Year Ahead

As we move into our third decade of
service to people of this state; the Com-
munity College of Rhode Island can look
with pride on what has been accomplish-
ed in a relatively short period of time.
But as we loo ahead to next year and
beyond; we will be facing new
challeng©s an rIew problems as com-
munity needs shift and competition for
enrollment increases:

During the past year, in preparation
for our evaluation by the New England
Association of Schools and Colleges ac-
crediting_ team; we conducted an in-
depth self study of the entire institution.
The document prepared as a report of
this examination will be used over the

'next year as a long range planning tool.

4
W. will devote considerable attention

to the quality of education and services
offered to ourakstudents, striving always
to maintain high standards while pro-
viding educational opportunities for all
Rhode Islanders. To this end, we will be
upgrading and, where needed, expan-
ding our programs to keep pace with-the
(hanging needs of the businesses and in-
dustries we serve. Robotics will be incor-
porated into engineering and inachim !
programs for example. In- fact; virtually
all tetlinical prngraniswill come under
scstitiny as we attempt to ensure that our
students are receiving the kind of train-
ing_ required __for_ careers in today's
techtioltrgical :fields.

We will continue our outreach efforts
fu ittratt new students; particularly

those with special needs; such asrecent
immigrants; who could benefit from a
community college educatiqn. And, as
important as attracting new students, we
will focus our attention on student reten-
tion. A 'college-wide committee will be
appointed to analyze concerns in this
area.

Knowing that what the future holds
tvill be different it an the past, the Col=
lege has established a systematic long
range planning process: The purpose of
this activity is to minimize the surprises
and to shape the institution into what
should evolve, not what external cir-
cumstances dictate; To accomplish these
ends; a two tiered planning committee
approach has been initiated. One small
committee composed of key decision
makers oversees the details of the long
range plan development while a second
larger committee, which represents the
diverse interests of the College; acts as
an advisory group. The combined efforts
of the two committees should provide
both the flexibility and wide involve-
ment that is desired in planning for the
future. The Subjective judgments of
these committees will be translated
through the use of modeling procedures
into estimates of such quantifiable fac-
tors as future enrollments and resource
needs.

The Community College of today is
not the same institution that it was 20
years ago, and it is not the institution
that it will be 20 years from now We ex
ist to serve the State of Rhode Island, and
as it changes, some will change to meet
the needs of our constituents. Our mis-
sion is to be flexible; dynamic; and
responsive.

But, as much as we change, our goals
remain constantto provide educational
opportunity and service to the people of
Rhode Island, to provide high quality
programs at a reasonable cost, in short;
to provide "opportunity with ex-
cellence." This is the goal we will strive
for during the next year and in the years
to come.

14
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CCRI Foundation
In 1979, by an Act of the General Assembly; the Community College of Rhode Island

Foundation was established to promote and generate community support for the
Co

Te General Assembly Act incorporating the Foundation states that: "It is greatly
in tfie public interest to sponsor and encourage private gifts of funds and timperty
to aid and assist (the Community College of Rhode Island) in attaining its objectives,
and particularly in connection with such of its activities, and those of its students
and faculty', for which adequate provision is not ordinarily made by apprqpriations
from the public funds."

The Foundation seeks to assist the College in such areas as cultural and perform-
ing arts, scholarships, visiting professorships, and library and equipment acquisitions:
To attain these goals, the Foundation encourages support from the college community
through contributions to the annual compaign, scholarship funds, special events, and
special gifts.
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FALL -ENROLLMENT FROM 1976 TO 1983

iq76 has been selected as a base year for tall enrollment comparisons because thit
wis the year in which die tiY'iis opened in iiddition to the Warwick
Campus. During the eight our/Chi-rout on both campuses rose from 8,99:1
to 12.602 fOr tot it increiisti of fort percent. During the same peiod, the Full-ti.we
iiipm-iilent enrollment (computed by tiMcling the total number of credit hours takte$
by all students by Di) increased by 28 filtititill'0111 5,072 to 7Jititi

TABLE I

FALL

1977

1070
1970
1080

1981

1082
108:3

4

C1trige train 11)7ti to 198:3 A

FALL ENROLLMENT

NUMBER
8,0031

10,317
10,340
1,1,158
115:7
11,721
12.1-10

1;2,602

40%

FTE
5.972
6,990
6,709
7041.7.

7496
7,48(1
7 :511)

7,1;61

21-1",/

Students, !AEGIS Fall Enrollment bit
FTE Enrolliuent: CCRI Bursar's ()Bice Reports

OFF-CAMPUS ENROLLMENTS
.

in addition to the Classes Offered at tho Flanagan and Knight Campuses, the Co-m-
_

munity t:OhihiCk elas'ses at several_satellite facilities. These facilities in-
elude high schools. community centers, and iniiiiStriaiSiteS. Each year the sites used
changt% because dui_ dernend ftir prograiiis is not static and the College tries to be
responsive to these needs, The adjunct sites being used in the 1983-.84 fall

semester iii-ii listed in the tabki along with the enrollnnintSifor off-campus sites for
the past. three semesters.

TABLE 2 ENROLLMENT AT ADJUNCTSITES
Number of Students

Sites Fell 1982 Spring 1983 Fall 1983

tYliddleto :112wn Satellite 277 467

Westerly Satellite 125 144 t1- 142

Woonsocket Satellite . 212 201

1/i1Vitici Corlirlwriit,y' Center
200

16 17 10

Opportunity lnd istrialiiiiiiiii Comer 244I70 2U5
30Lillian Educatiot Center 50

I.:16c1ic fi0a1
\_

60

1..0ximi;) 01 12
201

:12

liayview Acadeiny 23

AtItIll (5 10s11101100s 1)2

01160' 54) 52

Total 9133 1.105 1.502

( 8t, ail 0,114,6 (,1 ( (:J6i1)11.
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TYPES OF ENROLLMENT

Overall, the total number of students has increasedj,sqvgn percent in the three years
from the fall of 1980 to the fall of 1983. But the mix of the full time and part time
students continues to change with the trend toad more part time students. By the
hill Of 1983, almost two students tun of every three attending the College was here
on a part time basis:

Evening programs continue to attract slightly mdtre students than the day time
classes, and these proportions have rernined.relatively stable throughout the reported
period.

In the fall of__1983; the Knight Campus enrolled 57 percent of the students, 36 per-
cent were e led at Flanagan; and 5 percent at the adjunct sites and the remaining
two percen were taking courses by television or other special courses. Students were
assigned to, the campus where they were enrolled fifty percent or more of their time.

--....,,

TABLE 3
FAI4, ENROLLMENT BY-FULL/PART TIM

-t DAY/EVENING AND CAMPUS

1980-81 1981 -82 1982-83 1983-84

Total Students 11,777 11,21 12,149 12,602

hill Time/Part Time 1

Full 1 ime Students 5,207 4,796 4,784 4,514
Part Time Students 6,570 6,925 7,365 8388

Day/Evening i
Day Students 4,800 4,828 _ 5,147 5,2717
Evening Students 5,289 5,188 . 5,331 5,688
Both 1,608 1,705 1,671 1,643

t

(:,1 in 1MS N

KpightCripiPiLti 6,947 7;021 7,167
Flanagan Campus 4;089 4;489 4;531
-Adjunct 646 570 673
Other 39 69 . - 231

Percent
Full/Ptirt Time

*Full Time Students 44 % 41 (%) 39 % 36 °A)

Part Time Students ". 56'70 59'/, 61 % 64 %

Day/Fvemng ,

Day Students 41% 41'%, 42%i 42%
Evening Students 45% 44% 44% 45%
Hot ii 14% 15%) 14% 13°4

( :,I in pus 0

Knight {:ainpus 59'%, 511'%, 57')/i;

Flanagan Cample; 35% 37°4; 36%
AditInt I 5'4, 4"4, 5"/(;

( Wel 1"40 1"4i 2'%

i 13 111 I. ( )1 I Ai .111.11111 N1,111,041.iticlit



18

STUDENT CHARACTERISTICS

The student hi:AY at the Community College of Rhode Island continues to be com-
posed of considerably more women than men (approaching two out of every diree
students enrolled). The average age of_the student licdy_has sloOly increased. The
number of minority students increased in the fall of 1983 with the Asian students

) having the greatest percentage increase over the previous year The percentage*-
out-of-state students has remained essentially stable.

TABLE 4
FALL ENROLLMENT BY

SEX; _AGE;__ RACE AND RESIDENCY

Total Students
Sex

Female
Male

Age in rears
Under 20
20-24
25-34
35-44
Over 45

11,777

7,159
4,618

3,766
3,301

ill 3,031
1,066

613

19812
11,721

7,245
4;476

3,575
3;360
3,115
1,111

560

1982 -83
c2;149

7,503
4;646

3,872
3;213

31:021956

618

198944
12;602

7;843
4,759

33:486239

31249
1,419

633

Race -
American Indian 34 42 43 43
Asia 46 54 96 143

Black 479 504 452 487
Hispanic 200 153 63 190

White 11,018 10,968 11,395 11,739

Residency y J'

Rhode Islrid
Out of State

11,260
517

11,196
525

11,597
552

12,023
579

Percent
Sex

Female 61% 62% 62% 62%
Male 39% 38% 38% 38%

Age in Years
Under 2.0 32% 30% 32% 31%
20-24 28% 29% 26% 27%
25-34 26% 27% 26% 26%
35-44 9% 9% 11% 11%
Over 45 5% 5% 5.5lo 5%

Race
Minorities 6% 6% 7%

White 94% 94% 94% . 93%

Residency
fikide Island 96% 96514) 96% 95%

Ont nf State 4% 41;/(i 5%

SU( Ittt:F. :(:IS FAH Kiitniliocttit Report
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RETENTION RATES

For the second year the retention raft', Jiar the Community College of Rhode Island
have been computed. The procedure used tracked a group of incoming, first time
degree seeking candidates trough six semesters. The group entering in the fall of
1979 was tracked for the first study and the fall 1980 group for the second. 1p each

. case the number and percent of the original group that graduated, were continuing
and stopped-out was determined, and the remainder classified as non-continuing
students.

The comparison of the results from the tw udies show a decrease in the number
of students who graduated and who were stiff at the College after six semesters in
the entering class of 1980 compared with the similar group in 1979. /

As has been previously noted; "retention" in community colleges has a somewhat
different meaning than at more traditional baccalaureate granting institutions due
to the varying expectations of students attending the community colleges. More in
formation is needed about the reasons students come to the Community College and
the reasons for leaving prior to graduation before an assessment can be rdade'con-
cerning the aweeptabilitK of these retention rates.

TABLE 5

RETENTION AND GRADUATION RATES
IN NUMBERS AND PERCENTAGES

FOR 1979 AND_19BILINCOMING,STUDENT'

Status of 1979 gall Spring Fall Spring Fall Spring
End of
Spring

Students 1979 1980 1980 1981 1981 1982 1982

Graduate 0'" 0 162 162 794 794 1229
Continuing 3;677 2 :964 2;156 1:985 1;029 847
Stop-out 54 : 201 270 193 134 0 -Non-continuing 142 708 1:285 1:533 1;916 2;232

Graduate 0% 00/0 4% 4% 21% 21% 32%
Continuing- 95% 77% 56% 51% 27% 22%
Stop-out 1% 5% 7% 5% 3%' 0%
Npn-Continuing 40/0 18% 33% 40% 49% 48%-.

Status of 1980 Fall spring Fall Spring fail Spring .
End of
.?pring

San:lents 1480 1981 1981 1982 1982 1983 1983

Graduate 0 0 151 151 759 759 1,246
Continuing 4.030 3.214 2,249 2,032 1,125 982
Stop-put 78 231 304 229 156 0
Non-Continuing 173 836 1.577 1,869 2.241 2,540

4

Gradwitt. 0% 0% 4% 4% 18 % 18 % 29 9t .

Continuing. 94 % 75 % 53 % 48 % 26 % 23 %
Stop out 2% 5% 7% fi % 4% -0%
Non-Continuing 4 % 20 % 37 % 4 % 52 % 59 'Ai

*Iii, t nil Stiiili Ill int ludov dll how (IIgree candidates. a total of :1,H13 students. (:orivot non
mmHg tamed vhulrnts wvoe excluded: students who became degrol., candidates alter
1+1,ing nun niatro %dank were

q 2j
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CCRI TRANSFERS TO OTHER COLLEGES AND
UNIVERSITIES

Many Community College of R ode Island students choose to continue their educa-
tion and apply to other institutio of higher education. Information is provided by
the Rhode Island institutions on the number of students who apply, are accepted and
actually enroll. On thel\average, about three quarters_ of the Community College
transfers who apply are accepted by other Rhode Island institutions. The highest ac-
ceptance rates in 1982-83 were for Johnson and Wales College, Rhode Island College,

Nand Bryant College.

TABLE 6
r

ACCEPTANCE RATE_ OE CCRI TRANSFERS
AT OTHER R.I. INSTITUTIONS

R.I. Institutions -..... 1979-80 1980-81 1981-82 1982-83
Rhode Island College 84 83 85 84
University of Rhode Island 55 53 52 54
Bryant College 42 72 81 74
Providence Colle_ge 44 54 60 48
Roger Williams College 82 74 70 71

Johnson and Wales College 100 90 88 86
Salve Regina College 75 62 46 : 60
R.I. School of Design 22 61 / 60 38
Barrington College 100 100 86
Brown 50

All R.I. Institutions 68 71 71 72
ik

CCRI TRANSFERS ENROLLING IN OTHER
RHODE ISLAND INSTITUTIONS

Rhode Island College continues to be the institution which attracts the greatest
number of Community College transfers 159 percent in 1982-83); followed by the

niversitv of Rhode Island (21 percent). Information on transfers who actually enroll
institutions in other states is not available.,

TABLE 7 CCRI TRANSFERS ENROLLING IN
RHODE ISLAND INSTITUTIONS

R.I. Institutions 1979-80 1980-81 1981-82 1982-83
Rhode Island College . 336 421, 399 490
University of Rhode Island 135 145 172 175
Bryant College 40 10fi 02 . 9ii
Providence College 16 18 20 8

Roger Williams College 21 14 15 15

Johnson and Wales College ', lii 16 11 6

Salve Regina College 19 :ffi 5 :10

R.I. School of Design 5 10 8 4

Barrington College 4 4 4

Brown . I

Total 592 772 726 827

ti()111(:1:: Rita obtailit1 from the receiving inNtittition by Ow (:(4f Traivilvt. (;6t6pwling

97



21

GRADUATES.OF 1983

In the spring of 1983, the first systermitiC study v is Made by the Community Col:
loot! of Rhode Island to determine the future plans of the graduating class. A total
of 1034 graduates (7-1 percen4 of the 1502 graduates) provided useable returns to the
short questionnaire that asked them about their plans after graduation.

The average graduate was inure likely to be female or a minority than the average
student. and enrolled in a vocationally oriented program rather than a general or liberal
arts program.

More graduates intended/to work after graduation than to study as a full7time stu-
dent c4r to combine work and study. In all, 72 percent of the graduates planned to
work (either N.vork only or work and study):,-Of tins group. a majority (77 percent) plann-
ed to work full time and considered the job they were entering to be a career-tracked
job: About titt percent of this group Ittri a jObby

In all: 55 percent of the graduates intended to continue studying in some type of
formal ediAiational program. Of this group. 53 percent had been accepted by an in-
stitution oriugher education_ and an additional 17 percent were waiting responses
hi their applications. Rhode Island Institutions attracted almost all of the graduates
going on in education (80 percent),

TABLE 8 PLANS OF 1983 GRADUATES.
FUTURE PLANS

_Work Only
Sty.dy Only
Work alit' Study
Other

Ttital

NUMBERS
458
282
")87

12

1,034

PERCENT
45

97
-1

100

WORKERS 740 100
Joh Status:

flak e a job 483 65
163 23

kN'ill Apply 88 12

11)1) Type:
ree 44 74

Temporary 100 20

ST t1 E N T S-
T.

Statiiti.
A(.i.eoted 278 53

Niil
Applied

Ypt Applied
87

160
17

,30

Location of Institute:
Kinale Island 445 811

()Hier Ntily 28 6
()HIP] 211

23
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ENROLLMENT IN NON-CREDIT COURSES

The Office of Community Services offers a wide range of courses that are designed
to meet the needs of the community.-These courses are difficult to characterize because
they are so varied in purpose, duration, locatiqn, arid enrollment. The maior types
of courses are non-credit courses, motorcycle safety, driving retraining, and high
school equivalency.

Non=Credit Courses are career-oriented, special interest or social type courses
and include

Fire Fighter Training Courses, which are sponsored week-end academies
for volunteer and career fire fighters:
Second Technical Day Courses; which are operated as adult vocational
training programs in such areas as food services, electronic assembly; and
clerical skills: ti
Business; Industry; and Government Ageitcy Courses, which are courses
offered to expand or improve the skills of the woyk force.

Motorcycle Safety Courses are required by legislation for those seeking a motor-
cycle license.
Driving Retraining Courwze required of traffic viol.ators who are referred
by the courts:
GED Testing Program provides assistance and test administration for those seek-
ing a high school diplofna through equivalency testing.

ENROLLMENT IN MAJOR
TABLE 9 COMMUNITY SERVICE COURSES

ENROLLMENT

Courses 1979-80 1980-81 1981=82 1982=83
4.

Non Credit 1,358 2,198 3,880 6,696
Motorcycle Safety 4,764 4,222 3,691 3,500

High School Equivalency 222 300 506 450

StillftC::: Office of the Dean of Non- ..redit Programs.
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If

PROGRAMS

Ain

Associate in Arts
Human Services, Liberal Arts, Liberal Arts Labor Studies

Associate in Fine Arts

Associate in &nonce
Business Administration, Computer Studies, Electronic Engineering Teckhology,

Engineering, Mechanical Engineering Technology, Nursing, Retail Management,
Science, Secretarial Science

Associate in Applied Science
Chemical Technology, Electronics, Fire Science, Instrumentation Technology;

Machine Design, Machine Processes, Medical Laboratory Technician; Radiography;
Respiratory Therapy

Diplomas or Certificates
Chemical Technology; Computer Science; Dental Assistant; Electronics; Instrumen-

tation Technology; Machine Design; Machine Processes; Practical Nursing; Secretarial
'Science; Word 'Processing

25
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ENROLLMENT BY PROGRAM OF STUDY

Over the last three year-.1,--the total fall enrollment at the Community College has
increased the modest amount of seven percent. Only in the program area of Engineer-
ing Technologies has there been a consistent upward trend of enrolling m'ore students;'
and for the last year, this increase was 24 percent. In all other areas, the enrollments;''`
by program have remained relatively stable or have fluctuated during this period.

TABLEAO__FALL ENROLLMENT BY PROGRAM OF STUDY

4
BUSINESS & COMMERCE
TECHNOLOGIES
Business Administration
Retail Management *
Secretarial Science

1980-81

2,585
2,153

186
246

19.81:432

2,576
2,194

145
237

1982-83

2,585
2,070

166

1983-84

2,597
2,079

81
337

COMPUTER STUDIES 20; 260 235

HEALTH & PARAMEDICAL :69 709 794 784
Dental Assistant / 23 23 24 21

Medical Lab Tech. 30 42 53 42

Radiologic Tech. 89 89 83 89

Nursing-ADN 399 413 453 452

Practical Nursing 98 111 120 101

Respiratory Therapy 30 31 6i 79
4

ENGINEERING, TECHNOLOGIES./Engineering
Mech. Engineer. Tech.

438

id
93
46

478
117

45

496
138

39

614
171

51

Machine Design 46 45 39 42

Machine Processes 49 45 44 44 '
Chemical Tech. 51 51 52 43

Electronic Engin. Tech.. 51 70 70 89

Electronics 70 79 81 ....105

Instrumentation 32 26 33. 69

PUBLIC SERVICE
TECHNOLOGIES 735 882 514 ; 535
Human Services 576 536 416 441

Fire Science 159 146 98 94

GENERAL PROGRAMS 2,289 1,982. 1;655 1;484

Liberal Arts 2,181 1,749 1,363 1;199

Science 46 54 51 74

Fine Arts 62 179 241 2'11

OPEN COLLEGE 41.155
5;016 5,845 6;353

Program Applicant 96N 1;538 1;830 2;203

Non-Degree 3,849 3;480 4;015 4;150

TOTAL 11,779 11;721 12'149 12,602

flEGIS Full I:m.011111/mi Report





25

GRADUATES BY PROGRAM OF STUDY

The total number of graduates the Community College has produced each year for
the lust seveni=hus remained reasonably stable; and in the last year; increased only
slightly by four graduates. The_fluctuations within programs also have shown little
variation. Computer Studies is the only program area which has continuously increas-
ed the number of graduates over the reported period.

TABLE 11 GRADUATES BY PROGRAM OF STUDY
1976=77 1977=78 1978=79 1979=80 1980=81 1981=82 1982=83

BUSINESS &
COMMERCE TECH. 30'8 350 403 429 526 517 530
Business Adminis. 173 210. 257 291 ,.341 411 376
Retail Management 48 56 61 61 86 36 48
Se;:retarial Science . 87 84 85 77 99 70

A.A.S. Sec: Science 71
Diploma-Sec. Science 35

COMPUTER
STUDIES 41 44 51 58 80 91 101

A.A.S.-Computer Studies : 79
Diplorna- Cuinputer Studies 22

HEALTH &
PARAMEDICAL 375 383 397 366 308 321 374
Dental Assistant 19 26 19 19 13 17 18
Medical Lab Tech. 18 17 10 18 7 12 16
Radiologic Tech. 49 43 81 49 37 37 41
Nursing ADN 186 177 171 181 163 152 188
Practical Nursing 99 108 96 85 74 - 99 100
Respiratory Therapy 4 12 20 14 14, 4 11

ENGINEERING
TECHNOLOGIES 92 116 93 101 96 : 95 112
Engineering 14 12 9 12 14 13 26
Mech. Engineer. Tech. 1 5 3 5 11 7 9
Machine Design 6 6 10 7 8 15 11

Machine Processes 5 10 13 10 6 7 11
Chemical Tech: 28 39 17 22 22 14 13
Electronic Engin: Tech: 12 17 10 16 10 17 9

Electronics 12 17 19 14
"'_

18 19 25
Instrumentation 14 10 12 15 7 3 8

PUBLIC SERVICE
TECHNOLOGIES 126 169 149 154 172 208 162
Human Services 95 133 111 114 133 171 131
Fire Science 31 36 38 40 39 37 31

GENERAL
PROGAMS 379 445 367 345 325 326 283
Liberal Arts 304 296 333 337 314 305 241
Science 4 4 1 2 3 7 8
Fine Arts 0 0 0 0 1 11 32
Other 71 145 33 6 7 3 ' 2

TOTAL 1,321 1,507 1,460 1,453 1,507 1,558 1,562
SOURCE: HEGIS Degrees Conferred Report

2? (
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FACULTY CHARACTERISTICS

In the fall of 198 , ere were 297 continuing full-time faculty members at the Com-
munity College. For t 's _group, the most common set of characteristics were being
male; holding a masters degree, being an associate professor, and having been with
the College for between ten and fourteen years.

TABLE 12 FACULTY CHARACTERISTICS

Total

Degree

Female Male
Number Percent Number Percent

134 45% 163 55%

Doctorate 8 3% 50 17%
Masters 113 38% 101 34%
Bachelors 13 4% 12 4%

Rank _

Professor 27 9% 75 25%
Associate Professor 52 17% 54 180/0
Assistant Professor 45 15% 26 9%
Instructor 10 3% 5 2%
Visiting Lecturer 2 1% 1 1%

Years of Service
15 or more 21 7% 13 4%
10 to 14 22 7% 25 9%
5 to 9_ 64 22% '

IV
55 19%

Less than 5 28 9% 69 23%

SOURCE: CCRI Personnel Department records, as of December 27, 1983.

FACULTY SALARIES
The T982-83 salary and total compensation comparison data show that the Com-

munity College of Rhode Island ran!zed below average on both these measures for
two year public colleges. Benefits represented 26 percent of salary at the Community
College in 1982-83.

TABLE 13 FACULTY SALARY BY RANK
Average Salary Average Compensation

by Rank by Rank
($1 ) MINX))

PR AI I PR ,A0 AI I
CCRI 28.1 23.8 20.9 13.6 34.5 29.5 28.0 17.0
Average for Two Year

Public colleges 30.5 25.8 21.8 18.9 36.7 31.0 26.2 22.7

PR Professor
AO Associate Professor
Al = Assistant Professor
I Instructor

SOURCE: Academe. Bulletin of American Association for University Professors, "The Annual Report on
the Economic Status of the Profession. 1982-83," July-August 1983,'pp. 1-73.
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TARI.F 14 RANK 0

PR
RANK

AO Al I VL TOTAL

TOTAL FACULTY 102 106 71 15 3 297

BUSINESS & COMMERCE TECH: 10 11 6 28
Business Administration 8 8 5 22
Secretarial Science 3 1

COMPUTER STUDIES 4 1 10

HEALTH AND PARAMEDICAL 19 23 53
-Dental -Assistant 1 2

Medical Lab: Tech 2

Radio logic Tech: 1 \2
Nursing ADN 16 13 34
Practical Nursing 2 12
Respiratory Theroy 1 1

ENGINEERING TECHNOLOGIES 6 5 6 18
Engineering 3 3 1 1 8
Machine Design 1 1 2

Machine Processes 2 1

Chemical Tech.
Industrial Electronics 3 3

Instrumentation 2 2

PUBLIC SERVICE TECHNOLOGIES 3

Human Services 3 12

GENERAL PROGRAMS 75 65 28 8 176
Drama .1 1 1 5

English 10 22 7 1 40
Languages 7 1 8
Social Science 13 4 1 21

Psychology 10 1 20
Biology 7 5 2 14
Chemistry 4 3 2 9
Physics 4 2 8
Mathematics 13 8 22
Art 3 12

Music 3 2 5
Physical Education 1 2

Learning Resources 6 10

PR Professor __
AO Associate Professor
Al Assistant Professor

I ; Instructor
VL Visiting Lecturer

SOURCE: Listing of filled faculty positions as of December 27, 1983, from the CCRI Personnel Offite

4
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STAFF CHARACTERISTICS

The staff at the Community College were_ categorized into three groups:

a. Classified

h. Non Clasified

c. Administration

which includes suc positions as security, janitorial,
-laborer, technician, c erical, and nurse.I
which includes such positions as administrative assis-
tant and secretary, laboratory technician, paraprofes-
sional, counselor, and coordinator.

which includes the positions of president, vice presi-
dent, dean, and director.

_Compared with 1982,83, the average_description_of the three types of staff have
changed only slightly. The number of class' ied stff decreased from 166 to 164, the
non-classified from 131 to 114, and the ad

TALE 15
inistrators increased from 42 to 43.

STAFF CHARACTERISTICS

CLASSIFIED
Number Percent

NON-CLASSIFIED
Number Percent

Total 164 100% Total 114 100%
Sex Sex

Female 97 59% Female 78 68%
Male 67 41% Male 36 32%

Degree Degree
High School 113' 69% High School 39 34%
Associate 32 20% Associate 39 34%
Bachelors .15 goio Bachelors 19 17%
Masters 4 2% Masters 17 15%

Years in Service Years in Service
15 or more 3 it 2% 15 or more f 4%
10 to 14 31 19% 10 to 14 39 34%
5 to 9 56 34% 5 to 9 42 37%
Less than 5 74 45% Less than 5 29 25%

ADMINISTRATION
Number Percent

Total 43 100%
Sex

Female 11 26%
Male 32 74%

Degree
High School 1 2%
Associate 2 5%
Bachelors 13 30%
Masters 19 44%
Doctorate 8 19%

Years in Service
15 or more 11 26%
10 to 14 6 14%
5 to 9 15 35%
Less than 5 11 25%
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TUITION AND FEES

"Flie Opinidoo iolicy of the Community College argues for keeping the tuitions and
lees as low.tis possible in order to increase the accessibility of the programs to_all
stildents including. those with limited financial means.CItis concern for keeping the
tuition and fees Ott a modest level_ has resulted in_in_crease tuitions each year that are
sititilur to the Consumer Price Index changes. Stilt the increases between 1970-71 and
the latestset tuition for 1984-86 reflect a totall increase of 164 percent.

TUITION AND
MANDATORY FEES PER SEMESTERTABLE 16

Year _

Tuition 'Relative CPI Relative
& Fees Change Change*

'''
1970171- $140, ,, 1.00 1.00
1971-72 170 1:21 1.04
1972-73 170 1:21

.
1.08

1973-74 :170 1.21 1.14
1974-75 170 w= 1:21 1.27
1975-76 200. 1:43 1.39
1976-7; 200 , 1:43 1:46
1977-78 200 1:43_ 1.56
1978-79 218 t56 1.75
1979-80 232 1:66 1:98
1980-81 247 1:76, 2:22
1981-82 275 . 1.96 2.42
1982-83 315 2.25 2.51
1983-84 345 2.46
1984-85 370 2.64

.,

'Consumer Price Index for Urban Wage Earners, U.S. Cities Averag.
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GENERAL EDUCAtION REVENUES

The general education revenues for the Community College are unrestricted
revenues, which means these funds are not designated for any specific purpose ex-
cept the general support of the institution; These revenues represent the major por-
tion of the fundS available to the College and come primarily froni two sources: State
appropriations and tuition and fees.

Since 1976-77, the student paid tuition and fees have provided an increasing share
of the revenues; while the share from state appropriations has declined. FrOwever,
in 1983-84, the proportions are the same as for 1982-83.

TABLE 17 GENERAL EDUCATION REVENUES

UNRESTRICTED REVMVUES IN THOUSANDS ($1,000)

State
Appropriation

Tuition &
Fees Other Total

1976-77 12,471 2,630 328 15,429
1977-78 13,460 2,945 669 17,074
1978-79 14,190 3,360 826 18,376
1979-80 \ 15,007 3,695 701 19,403
1980-31 16,248 4,206 5,78 21;032
1981-82 16,801 4,788 976 22,546
1982-83 18,471 5,661 679 24,811
1983-84 19,627 6,230 727 26,584

AS PERCENTAGE OF TOTAL REVENUES

State Tuition &
Appropriation Fees Other Total

1976-77 81 17
G 2 100%

1977-78 79 P-, 17 4 100%
1978-79 77 , 18 5 100%
1979-8 77 19 4 100%0
1980-8 77 20 3 100%
1981- 75 21 4 100%
1982 3 74 23 3 100%
1983- 4 74 23 3 100%

SOURCE: Audit statements for 1976-77 to 1982-83. and the Budget Mid-Year Review frit 1983-84.

34
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GENERAL EDUCATION, EXPENDITURES

The expenditures of the.general education funds are used primarily for persOnnel
services,vices; and for operating-expenditures, student aid, capital, and other. Fm. the last
five years, the proportion oT generaLecruNtiorrexpenditures allocated to each of these
areas has remained essentially thetame.

TABLE 18 GENERAL EDUCATION EXPENDITURES

UNRESTRICTED EXPENDITURES IN THOUSANDS ($1;000)

Personnel Operating Student
Year Services Expenses Aid Capital Other* Total ---

-

1976 -77 9,912 2;384 194 687 2;253 15;430
1977 -78 11,787 2.351 146 403 2;386 17;073
1978-79 12,844 2,502 211 482 2;337 18,376
1979 -80 13,932 2\691 265 255 2;260 19;403
1980-81 15,322 2,941 290 306 2,173 21;032
1981-82 16.510 3,197 371 616 1.851 22;545
1982-83 17.887 3,534 421 994 1,975 24;811
1983-84 19,210 4.072 513 778 2.011 26;584

r.

AS PERCENTAGE OF TOTAL EXPENDITURES

Personnel Operating Student
Year Services Expenses Aid Capital Other* Total
1976-77 64 16 1 4 15 100%
1977-78 69 14 1 2 14 100%
19h3-'79 70 14 1 3 13 100%
1979-80 72 14 1 1 12 100%
1980-81 73 14 1 2 10 100%
1981-82 73 14 2 I 3 8 100%
1982-83 72 14 2 4 8 100%
1983-84 72 15 2 3 8 100%

"Other" iir-tcludes Debt Service and Year End Transfers,

SOURCE: Audit Statements for 1976-77 to 1982-83 and the Budget, Mid-year Review For 1983-84.
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STUDENT FINANCIAL AID

Financial assistance foi students comes elfsential rom three sources: the state,.
the federal government; and student loans. SaCe 1980-81, the size of the total state
strident financial aid program has about dodbled both in terms of dollars and number

«,_,

of recipients, while the federal program has remained about constant. eV

TABLE 19 STUDENT_F1NANCIAL AID ,

1980-81
Amount

1981-82
Amount

1982=83
Amount

State Programs ($1000) Number ($1000) Number ($1000) Number

RIHEAA 116 428 311 1,250 340 1 :149

Comm. College
Grant 213 1 :250 250 1,250 271 674

Remission of Tuition 75 654 110 1,124 157 .1,348
Studentrilelp 190 315 210 349 i''' 214 336

Total State Program 594 1,647 881 3,973 982 3 :507

&deral Programs
Basic Opp. Grant (Pell) 2,191 2,738 2;500 3,000 1,751 2 :524
Supp: Ed: Opp: Grant 81 217 72 200 _79 259
Nursing School 15 31 14 36 0 0-
COIL Work Study 329 548 264 559 230 277

Total Federal Programs 2 :616 3,534 2,850 3.786 2,060 3,060

Other
Other Student Loans 500 500 700 700 700 700

TOTAL STUDENT
FINANCIAL AID 3,710 6,681 4,431 8;459 3 :742 7;267

RIHEAA Rhode Island Higher Education Assistance Authority

Note: Recipients reflect duplicate count of students

SOURCE: Office of the Director e'of Financial Aid
I

3 6
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